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Dear Madam Speaker, 

May 3, 2013 

Attached is Bill No. 81-32 (CORJ entitled "An Act to Provide Health Insurance to 
Government of Guam Employees and Retirees for Fiscal Year 2014" which I have vetoed. 

How many times must the government tamper with the procurement process before 
expensive lessons are learned from the politics surrounding the annual health insurance 
provisions? How much money must taxpayers lose and how much time must pass before the 
finance chairman ends this political witch hunt? 

Let's stop beating around the bush on this issue and call this for what it is. The half-dozen 
pieces of legislation authored over the past two years seeking to alter the health insurance 
contract and negotiations process have nothing to do with saving taxpayers any money. If they 
did, there would be empirical data to back all the claims made by the author of these bills. All we 
have at our disposal are the author's innuendo, backed only by a record of incorrect a§sumptions, 
assumptions that in like manner in similar subjects nearly led thi_~_ggy~-te-bailkruptcy. 

---------------
As a matter of fact, all of the data and prof;Z~onal hypotheses by independent third 

parties (including those commissioned by the author himself), tell this government that 
meddlesome and political legislation like Bill No. 81 will end up costing government of Guam 
employees and the taxpayers of Guam even more money. 

Senators, we went through this same debate last year. The Department of Administration 
clearly warned the legislature of the consequences of meddling with the procurement process in 
the middle of the process. The omen was that tinkering with the process will likely lead to a 
lengthy protest of the health insurance contract. Senators ignored our advice, and the employees 
and taxpayers were left holding the bag. The last of the protests were only recently resolved. 

There is no common-sense reason for the passage of this latest bill. I can only imagine 
this legislation was authored to again stymie the current process, one which already allows for 
multiple insurance carriers to provide insurance to GovGuam employees if such provisions 
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actuaJJy reduce the costs for the subscribers and the taxpayers. This is another attempt to slow 
progress for political advantage. If this point is lost on any of the members, perhaps we should 
count the number of times the legislature attempted to thwart the health insurance procurement 
process in the years before I came to office. I know the answer because before I was governor, I 
was a member of the legislature; the answer is 'none.' This was never an issue until the author 
made it one for political purposes. 

I must remind senators of an issue of credibility, one which belies all the fancy rhetoric 
and the powerful oratory on the floor of the legislature: 

1. The financial strategies I have presented to the legislature, which the legislature agreed to 
undertake, have worked, despite the repeated objections of the author. 

2. Many of the reasons our government was on the verge of bankruptcy are the severe 
miscalculations and misrepresentations of the Office of Finance and Budget, calculations 
that again have been presented in support of Bill No. 81. 

3. We need only look back in recent history to the failure of the multi-carrier system, in 
which government of Guam employees and retirees almost were left without any 
insurance option (once when all other carrier pulled out, and again last year when the 
government had to make a last-ditch effort to continue the services of the current 
provider). 

I have spoken with the professionals in government, who understand this process better 
than the politicians, and as a result I provide to you the details of the facts surrounding the reason 
this bill will be another catastrophe for this government and its taxpayers: 

I. BiJJ 81 contains many of the deficiencies in an earlier failed bill, 513-31. It ignores the 
findings of a Health Insurance Review Committee established by Public Law 27-125, a 
law co-sponsored by Senator Pangelinan. That Health Insurance Review Committee 
commissioned Lewis & Ellis, Inc. Actuaries and Consultants, who released a report in 
January 2007 on the costs of health care for GovGuam employees and retirees. Their 
analysis indicated that "GovGuam would be better off with fewer benefit offerings (no 
more than 2) and probably only one carrier." 

2. It is disingenuous for Senator Pangelinan to now attempt to rebut the findings of an 
internationally recognized actuary based on his own unsubstantiated and unvetted 
assumptions, all because that committee didn't come up with the answer that he wanted. 

3. Bill 81 eliminates the negotiations process that has been an essential cost savings 
component for the government. The current solicitation process assures expert scrutiny 
of the health insurance proposals received by the government; it relies on the 
participation of professionals from the various government agencies and within the health 
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industry field, including several actuaries, consultants and attorneys. Under the current 
process, approximately 1300 manpower hours are spent in the development of the RFP, 
review of the proposals and negotiation of the final contract. Bill 81 completely 
disregards this highly technical and essential vetting process. 

4. By removing negotiations and simply awarding a contract to everyone who qualifies, the 
government loses the ability to negotiate the best rates and the highest benefits for the 
employees of the government. The benefit of negotiations was evident by the decrease in 
FY2012 by $11.5 million over the FY2011 rates while expanding benefits. 

5. As a further practical matter, the Department of Administration, relying on expert opinion 
and available claims data, has testified that there is no mathematical formula which 
supports a combined medical and dental premium cap of $68.9 miJJion for all non
exclusive proposals. The Hay Group memo attached to the veto message of BiJI 513-31 
rebuts any mathematical assumptions of even this new bill. With the possibility of a 
divided insurance pool, each insurance provider would have to calculate the possibility of 
receiving a disproportionate number of the higher-risk insureds, thus assuring that the 
non-exclusive proposals wiJI exceed this cap. There is no independent actuarial analysis 
offered by Senator Pangelinan to rebut this Hay Group memo. 

6. The Hay Group memo further warned that one of the impacts would be to raise costs for 
retirees, especially those over 65, and that for all employees "the possibility over paying 
would be huge." Instead of addressing this concern, BiJI 81 ignores it and imposes even 
further financial restrictions on the premium for retirees, thereby making the math even 
more out-of-sync with the realities of the insurance market. 

7. As a catch-all, in the event that the $68.9 miIJion cap is exceeded, Bill 81 simply cancels 
the solicitation. It is unacceptable that the bill's author and its supporters insist on 
pursuing an "all or nothing" approach to the solicitation of insurance for 11,300 
government of Guam employees and retirees. If the proposed process fails, and the 
actuarial experts are assuring us it wiJI, the government would be left without any 
provision whatsoever for the solicitation of health insurance for the government of Guam. 
The only alternative left to the legislature would be to hastily draft new legislation and 
hope that works. The health insurance of the government of Guam employees is too 
important an issue to subject to a game of try-it-and-hope-it-works legislation. 

Bill 81 is fiscally irresponsible. It is mathematicaJiy and actuarially impossible. It 
abandons a proven process for the solicitation and negotiation of the best health insurance plan 
for the government. It introduces an unacceptable level of uncertainty in the procurement of 
insurance for the government of Guam. This administration will not enact legislation that 

Ricardo J. Bordallo Governor's Complex • Adel up, Guam 969 IO 
Tel: I) 472-893 L6 •Fax: I) 477-4826 • W\\W.gm.cmor.guam.gov 



increases the uncertainty and the cost of necessities on our manamko and on our hardworking 
employees. 

Sincerely, 
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This is to certify that Substitute Bill No. 81-32 (COR), "AN ACT TO 
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Tina Ros Mufia Barnes 
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Speaker 
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EDWARD J.B. CALVO 
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I MINA 'TRENTAI DOS NA LIHESLATURAN GUAHAN 
2013 (FIRST) REGULAR SESSION 

Bill No. 81-32 (COR) 
As substituted by the Committee on General 
Government Operations and Cultural Affairs 
and amended on the Floor. 

Introduced by: Vicente (ben) C. Pangelinan 
B. J.F Cruz 
T. C. Ada 
V. Anthony Ada 
Frank B. Aguon, Jr. 
Chris M. Duenas 
Michael T. Limtiaco 
Brant T. McCreadie 
Tommy !¥1orrison 
T. R. Mufia. Barnes 
R. J. Respicio 
Dennis G. Rodriguez, Jr. 
Michael F. Q. San Nicolas 
Aline A. Yamashita, Ph.D. 
Judith T. Won Pat, Ed.D. 

AN ACT TO PROVIDE HEALTH INSURANCE TO 
GOVERNMENT OF GUAM EMPLOYEES AND 
RETIREES FOR FISCAL YEAR 2014. 

1 BE IT ENACTED BY THE PEOPLE OF GUAM: 

2 Section 1. Invitation for Bid for the Government of Guam's Group 

3 Health Insurance Program for Fiscal Year 2014. Notwithstanding any other 

4 provision of law, the procurement of medical and dental insurance for government 

5 of Guam employees and retirees for Fiscal Year 2014 (FY2014) shall conform to 

6 the competitive sealed bidding procedures set forth in this Act. The provisions of 
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1 Title 4, Guam Code Annotated, Chapter 4, Article 3; and Title 5, Guam Code 

2 Annotated, Chapter 5 not inconsistent herewith are applicable to achieve the 

3 purposes of Sections 1 through Section 9. 

4 (A) The Chief Procurement Officer of the government of Guam (CPO), as 

5 defined by Title 5 GCA §§5030(c) and 5110, shall serve as Chairperson of the 

6 Government of Guam Health Insurance Negotiating Team (GGNT). The CPO, on 

7 behalf of the GGNT, shall issue an invitation for bid (IFB) for medical and dental 

8 insurance for government of Guam employees and retirees no later than May 23, 

9 2013 for FY2014. The GGNT membership of the CPO shall be non-voting and the 

10 Director of the Department of Administration shall remain a voting member. 

11 (B) Any previous procurement solicitations for the GHIP FY2014 medical 

12 and dental insurance prior to the enactment of this Act are hereby cancelled as of 

13 the enactment of this Act, and shall not be reissued except by IFB pursuant to the 

14 provisions of this Act. 

15 (C) All actions related to the IFB shall occur in meetings announced by 

16 the CPO and must comply with the Open Government Law of Guam. For purposes 

17 of this Act, all meetings of the GGNT shall be deemed special meetings of a public 

18 agency for which notice shall be provided one time, at least 48 hours prior to the 

19 start of such meeting, and in all other respects consistent with Title 5 GCA § 

20 8107(b); and which shall be open meetings pursuant to Title 5 GCA § 8103. A 

21 recording shall be made of all meetings of the GGNT, which shall be further 

22 documented by public minutes compiled by the Department of Administration. 

23 The electronic recording and public minutes shall comply with the provisions 

24 outlined in Title 5 GCA § 8113 .1. Except as stated herein, no actions related to the 

25 IFB shall be considered privileged, including legal advice provided to the GGNT 

26 or CPO. Nothing in this Act shall prevent the Office of the Attorney General from 

27 representing the government of Guam in any court or Office of Public 
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1 Accountability proceedings related to the FY2014 GHIP procurement. The 

2 attorney-client privilege between the Office of the Attorney General and the 

3 Government of Guam Negotiating Team is retained and shall be asserted in the 

4 event of a procurement protest or appeal, or in the event of any other legal action 

5 that is commenced concerning the solicitation of medical and dental insurance for 

6 FY2014. The IFB for FY2014 shall: 

7 ( 1) solicit medical and dental insurance for the period starting 

8 October 1, 2013 and ending September 30, 2014; 

9 (2) be announced in publications of general circulation in Guam, 

10 and m top publications nationally, and in leading publications 

11 internationally; and 

12 (3) reqmre all responses to the IFB by prospective bidders be 

13 submitted at a predetermined meeting date and time, no more than twenty-

14 three (23) calendar days, after the initial publication of the solicitation of the 

15 IFB. If the twenty-third day falls on a Saturday, Sunday, or legal holiday, the 

16 meeting shall be held on the next business day. At the same meeting, the 

17 bids will be unsealed by the CPO in the presence of a quorum of the GGNT 

18 and the names of all bidders and the amounts of their bids shall be entered in 

19 the minutes. The GGNT shall accept all bids and award a contract to all 

20 bidders that meet the requirements in Section 2 of this Act. 

21 (D) A quorum for purposes of this Act shall be seven (7) total members who 

22 may be voting or non-voting. 

23 Section 2. Invitation for Bid Requirements. Notwithstanding any other 

24 provision of Guam procurement law, the procurement of medical and dental 

25 insurance for government of Guam employees and retirees for FY2014 shall 

26 conform to the requirements set forth in this Section. 
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and weighting of premiums: 

(1) Employee/Retiree Only 1.0 

(2) Employee/Retiree and Spouse 2.2 

(3) Employee/Retiree and Child(ren) 1.8 

(4) Employee/Retiree and Family 3.0 

(C) The monthly government contribution for the medical and dental 

(1) Employee/Retiree Only 

I. HSA/HRA2000 Active $119.97 

11. 1500 Deductible Active $172.67 

111. HSA/HRA2000 Retiree $312.44 

IV. 1500 Deductible Retiree $586.77 

v. Dental Active & Retiree $16.13 
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1 (2) Employee/Retiree and Spouse 

2 1. HSAIHRA2000 Active $191.96 

3 11. 1500 Deductible Active $336.11 

4 111. HSA/HRA2000 Retiree $615.39 

5 IV. 1500 Deductible Retiree $1,245.02 

6 v. Dental Active & Retiree $19.22 

7 (3) Employee/Retiree and Child(ren) 

8 I. HSA/HRA2000 Active $157.05 

9 11. 1500 Deductible Active $275.01 

10 111. HSAIHRA2000 Retiree $503.49 

11 IV. 1500 Deductible Retiree $1,019.03 

12 v. Dental Active & Retiree $15.73 

13 (4) Employee/Retiree and Family 

14 I. HSA/HRA 2000 Active $261.75 

15 11. 1500 Deductible Active $458.34 

16 111. HSAIHRA2000 Retiree $839.13 

17 IV. 1500 Deductible Retiree $1,698.04 

18 v. Dental Active & Retiree $26.21 

19 (D) The total monthly premium rates for retirees for all plans shall equal 

20 exactly 2.5x the premium rates of active employees. 

21 (E) The total monthly premiums of the 1500 Deductible plan shall equal 

22 exactly 2x the premium rates of the HSA2000 and HRA2000 plan. 

23 (F) The government shall contribute Seven Hundred Fifty Dollars 

24 ($750.00) to single subscribers [tier] and One Thousand Five Hundred Dollars 

25 ($1,500.00) for all other subscribers [tiers] who elect the HSA2000 plan, provided 

26 the subscriber has a Health Savings Account pursuant to 26 U.S.C. Section 223(d), 

27 as amended. The government shall distribute the contribution amount to eligible 

5 



1 Health Savings Accounts in two equal installments with a pay date thirty (30) days 

2 after the start of the plan year, and a pay date one hundred eighty (180) days after 

3 the start of the plan year. 

4 (G) The government shall contribute Seven Hundred Fifty Dollars 

5 ($750.00) to single subscribers [tier] and One Thousand Five Hundred Dollars 

6 ($1,500.00) for all other subscribers [tiers] who elect the HRA2000 plan, provided 

7 that the subscriber has a Health Reimbursement Arrangement Plan pursuant to 

8 Sections 105 and 106 of the Internal Revenue Service Code, and as defined in IRS 

9 Notice 2002-45. The government shall distribute the contribution amount to 

10 eligible HRA accounts in two equal installments with a pay date thirty (30) days 

11 after the start of the plan year, and a pay date one hundred eighty (180) days after 

12 the start of the plan year. 

13 (H) The calculation of medical and dental premiums in Section 4(D) of 

14 this Act shall use the January 2013 enrollment data submitted as an official 

15 message to I Liheslaturan Guahan, registered as document 32GL-13-0123. The 

16 HSA2000 plan shall be the equivalent of the HSA2000/HRA2000, and the SC1500 

17 plan shall be the equivalent of the 1500 Deductible for the purposes of calculating 

18 premiums in the IFB. 

19 (I) The Group Health Insurance Agreements (Contracts) for the 

20 HSA2000/HRA2000, 1500 Deductible and Dental plans shall be exactly the same 

21 as the FY 2012 Contracts with revisions deemed, by the GGNT, in the best interest 

22 of the government, its employees, and retirees for all successful bidders with the 

23 exception of a separate Article for each bidder's medical and dental premium rates 

24 submitted as part of bid process outlined in Section l(C)(3) of this Act. A written 

25 report of the revisions deemed in the best interest of the government by the GGNT 

26 shall include the justification for such changes, and shall be submitted by the 

27 GGNT to the Speaker of I Liheslaturan Guahan no later than when the Contracts 
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1 are finalized. The Contracts shall be finalized by the AGO no later than fifteen 

2 (15) working days after the provisions of this Act become law, and included in the 

3 IFB. The contract shall include a one page addendum for bidders that agree to 

4 submit to a Participating Experience Contract that requires eighty-six percent 

5 (86%) of premiums to be spent on medical and dental claims pursuant to Section 

6 4(F). 

7 (J) The IFB package shall, at the mm1mum, contain the following 

8 information: 

9 ( 1) a copy of a uniform contract to be executed by all prospective 

10 bidders who participate in the provision of medical and dental insurance to 

11 the government; 

12 (2) the electronic Microsoft Excel files containing the GIDP 

13 Claims data for the period October 1, 2010 to March 31, 2013 provided to 

14 the Department of Administration and Office of Finance and Budget 

15 pursuant to 4GCA, Chapter 4, §4302(g); 

16 (3) the Schedule of Benefits of the dental and medical plans 

17 previously identified as Exhibit R of Procurement No. DONHRD-RFP-

18 GID-13-001, as modified to be in compliance with the provisions of the 

19 Patient Protection and Affordable Care Act applicable to Guam and 

20 inclusive of the wellness benefit that meets the requirements outlined in 

21 Exhibit 2; and 

22 (4) the Microsoft Excel template "Exhibit 1 - Required Premium 

23 Calculation" for the calculation of the premium by prospective bidders. 

24 Exhibit 1 of this Act shall be the template included in the IFB. 

25 (5) No bid bond shall be required. 

26 (K) The financial solvency of all bidders shall be subject to the review of 

27 the Office of Banking and Insurance Commissioner (Commissioner). 
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1 (L) Bidders awarded a contract shall file the health insurance policy with 

2 the Commissioner at least fifteen (15) days prior to the policy's effective date and 

3 pay the applicable fees. 

4 Section 3. Authorization to Establish Health Reimbursement 

5 Arrangement Plan for Eligible Actives, Retirees and Dependents. It is the 

6 intent of I Liheslaturan Guahan for the government of Guam to provide Health 

7 Reimbursement Arrangement (HRA) Plans to eligible actives, retirees and 

8 dependents who do not qualify for a Health Savings Account (HSA). The 

9 government of Guam shall offer a plan (HRA2000) with the same benefits as the 

10 HSA2000 and a Health Reimbursement Arrangement (HRA) for the benefit of its 

11 actives, retirees and dependents that are not eligible for a Health Savings Account 

12 due to enrollment in Medicare. 

13 Section 4. Invitation for Bid Responsiveness. Notwithstanding any other 

14 prov1s1on of Guam procurement law, for the purposes of procuring health 

15 msurance for government of Guam employees and retirees in FY2014, a 

16 responsive bidder shall mean a bidder conforming to the requirements set forth in 

17 this Section: 

18 (A) All bidders shall provide a copy of a current Certificate of Authority 

19 issued by the Commissioner at the time of bid submission. 

20 (B) In the event any risks for health is reinsured or transferred by the 

21 bidder to a reinsurance company, the reinsurer that assumes the risk shall also 

22 provide a copy of a current Certificate of Authority to transact reinsurance business 

23 on Guam. 

24 (C) All bidders, to include agents, remsurers and underwriters, must 

25 submit a copy of a current Guam business license. 

26 (D) The total annual medical and dental premium calculation of the bid 

27 shall not exceed Sixty Eight Million Nine Hundred Eighty-Eight Thousand One 
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1 Dollars ($68,988,001) for all earners for twelve (12) months. The premmm 

2 calculation shall be derived by multiplying the total number of subscribers by 

3 twelve (12) by the equivalent submitted plan rates. Exhibit 1 of this Act shall be 

4 used to calculate the premiums and identify whether the rates conform to the 

5 requirements in Section 2(B), (D) and (E). In the event all the bids exceed the 

6 amount specified in this Subsection, then the solicitation shall be cancelled. 

7 (E) All bidders shall submit signed Contracts for the 

8 HSA2000/HRA2000, 1500 Deductible and Dental plans as part of its submitted 

9 sealed bid package. 

10 (F) Bidder shall declare whether it agrees to a Participating Experience 

11 Contract that requires eighty-six percent (86%) of premiums to be spent on 

12 medical and dental claims. Bidders not agreeing to a Participating Experience 

13 Contract shall by default be required to reconcile premiums and claims pursuant to 

14 PPACA Section 2718 MLR standards. 

15 Section 5. Bid Submittal. All bids shall be submitted to the General 

16 Services Agency and shall be maintained by the General Services Agency 

17 throughout the solicitation, consistent with the provisions of Title 5, Chapter 5 

18 Guam Code Annotated not inconsistent herewith, established policies of the 

19 General Services Agency, and with instructions to be provided in the Invitation For 

20 Bids and Section l(C)(3) of this Act. 

21 Section 6. Inquiries of Prospective Bidders. All prospective bidders 

22 shall submit in writing all inquiries relating to the interpretation and technical 

23 details of the IFB at a pre-bid conference meeting no more than eleven ( 11) 

24 calendar days after the IFB issuance. If the eleventh day falls on a Saturday, 

25 Sunday, or legal holiday, the meeting shall be held on the next business day. 

26 At the same meeting, the written inquiries will be received by the CPO in the 

27 presence of a quorum of the GGNT. To the maximum extent practicable, all 
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1 written inquiries will be reviewed by the CPO and members of the GGNT at the 

2 meeting to assure that the inquiry is understood. All written inquiries shall be 

3 responded to in writing by the CPO, with input from the GGNT, within seven (7) 

4 calendar days of the meeting. Copies of all written inquiries and written responses 

5 shall be delivered to all prospective bidders. All written determinations allowable 

6 under Guam procurement law shall be made by the GGNT. 

7 Section 7. Binding Bid. After bid opening, a bidder may not change the 

8 price or any other provision of the bid. An award on the bid is a binding contract 

9 with terms and conditions that do not vary from the terms and conditions of the 

10 contract, the Invitation For Bids, and any addenda. 

11 Section 8. Non-Exclusive Awards. Notwithstanding any other provision 

12 of law, the award(s) resulting from the solicitatfon provided for in this Act shall be 

13 non-exclusive award(s) for health insurance coverage for qualified active 

14 employees and qualified retirees of the government of Guam, who shall have a 

15 choice of one of the insurers receiving an award for FY2014 for health insurance. 

16 Section 9. Duties of GGNT. Notwithstanding any other provision of law, 

17 for the FY2014 GRIP procurement, the GGNT shall not develop a ranking system 

18 to rank the bids or rank said bids. 

19 Section 10. Expedited Protest Process. Notwithstanding any other 

20 provision of law and any rules promulgated therefore, if an actual or non-selected 

21 bidder is aggrieved by the solicitation of or an award or a contract for medical and 

22 dental insurance for government employees and retirees for FY2014 the procedure 

23 for the protest outlined in this Section shall apply, and shall be the exclusive means 

24 available to resolve the concerns of persons aggrieved in connection with awards 

25 or solicitations, in whole or in part. The protest shall be submitted to the Public 

26 Auditor who may settle and resolve a protest by one (1) or more of the following 

27 means: 

10 



1 (A) amending or canceling the solicitation; 

2 (B) terminating the contract that was awarded; 

3 (C) declaring the contract null and void from the time of its award; or 

4 (D) affirming the contract award decision. 

5 If the protest is not resolved by mutual agreement, the Public Auditor shall 

6 issue a decision, in writing, within no more than ten (10) working days of receipt 

7 of the protest. The decision shall state the reasons taken. A copy of the written 

8 decision shall be mailed, using certified mail, or otherwise furnished to the bidder 

9 who initiated the protest, the person awarded the contract, and to all other non-

10 selected bidders. 

11 For purposes of this Section, the determination of facts and decision by the 

12 Public Auditor for the resolution of protests shall be final and conclusive with no 

13 right of appeal or judicial review. The fact that a protest has been filed pursuant to 

14 this Section shall not stay the procurement process or award any contract for 

15 medical and dental insurance for government employees and retirees for FY2014, 

16 whether in whole or in part, unless so ordered by the Public Auditor. A request for 

17 reconsideration shall also not stay the award of any contract, whether in whole or 

18 in part, unless so ordered by the Public Auditor. 

19 Section 11. Severability. If any provisions of this Act or the application 

20 thereof to any person or circumstance is held invalid, such invalidity shall not 

21 affect any other provision or application of this Act which can be given effect 

22 without the invalid provision or application, and to this end the provisions of this 

23 Act are severable. 
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Exhibit 1 - Required Premium Calculation 

Government of Guam Health Insurance Program FY 2014 

Instructions: Enter single rate fo.r HSA/HRA2000 Plan in cell [K13] and single rate for Dental in cell [K24] 

!Al l~l 

[2J HSA2ooo 2,ns 279' 586 666 4,266 7,895 
[3] ACTIVE 1,918 187 546 608 3,259 6,562 
[4] RETIREE 817 92 40 58 1,007 1,333 
[SJ SClSOO 3,947 705 1,155 1,159 6,966 13,973 

[Ei] ACTIVE 2,171 323 985 978 4,457 10,239 

[7] ~ 

PROJECTfD,MEDICAL&DENTAlPREMIUriP '. ' .,, , , , , · , : • ' · .. .·· 

--··~~~·~-··~:~===··-~~'~' _·~· ... , ~~.~·;~:···-··-ii:;--~;;;;---J!,i(~:--·-::;:---
~9] MEDICA_l~~~~~~~~· 
[30] HSA/HAA2000 
[31] ACTIVE $2,946,048 $631,910 $1;509,581 $2,801,664 $7,889,203 
[32] RETIREE $3,,137,280 $777,216 $2.76,480 $668,160 $4,859,136 
[33] 1500 DEDUCTIBLE 
[34] ACTIVE $6,669,312 SUSZ,963 $5,446,656 $9,013,248 $23,312,179 
[35] RETIREE $14,247,072 $6 741,689 $2,454,7;12 $4,355,946 $27,799,439 

!~6) ' TQ'ffl!.,,~I~., · <.$~Jµ , . $1~~.:m:-- : ;~,:AA1;~9> ;$~Al!lJ: < 'l~.-S:~'.l 
~~I. ~~'ij!TN,-, ·, -.--.-.. -..• ~ .~l~~·., .~-·--j~t'.l~~;. , ~~iij'§m~-~~$J;if~Altll ~ ..•. ~.~~.~~!if 

,·•·•.Ji~J ,.J~~.!itW>.1~!-,D!'N:r!'J, -·:~~~1!3~ .,, $1!>!~~?:? ,},;J1!!.mt~l!I •' .~ ,ii~.t~.SM~ . <~~~?J: 

I 

R 
1500 OEOUCTIBlE 

A $256.00 

$281.60 
$704,00 

$563,2() 

$230.40 
$576.00 

$460.80 

$384.00 
$960.00 

$768.00 
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Exhibit 2 

WELLNESS & FITNESS BENEFIT must include at least the 

following: 

A) Cardiovascular Training; 

B) Resistance and Strength Training; 

C) Flexibility Training conducted by certified personal trainers; 

D) Regular Group Exercise Classes with options to provide 

additional classes to organized groups of subscribers upon request; 

E) Monthly Nutrition Classes by certified nutritionists; 

F) Fitness Assessments including Body Mass Index (BMI) by 

certified personal trainers; 

G) Have the capacity to service large number of subscribers with 

fitness attendants available at all times to assist subscribers with 

cardiovascular machines, circuit weight machines, and free weight areas; 

H) Assistance to the physically impaired and meet the laws on 

equal access and comply with the Americans with Disability Act 

Regulations; 

I) Provide child care services to subscribers utilizing wellness 

program facilities; 

J) Hours of operation Monday through Sunday, except for 

holidays and special events. 

K) Free utilization of any gym facilities per member/per dependent 

per the plan year as an integral part of the wellness benefit. 
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EXHIBITR 

FY12 Plan Design Details 

57 
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GovGuam 
SC1500 

AIDS'll'-'**'• . "', 
~"'~~ 
·~~ID <::enlere of 11'.x--.C. Only 

·'FO(~ wt.Q mo;(.~ iondtlon!, Seio<:ICn ~mundtllp lilfate (P1U ~ Requlrtd) 

~·~·~nt 
$500 per ineni.ber per plan- .; . ;· 

. Ambu!ft:>rv aurvi-c-m-- ca... 
~~· 
Blood & - l>el'Wa
~ooo wm..-per plan )'OI' 

~.urgeoy 
$51),000 per member per pion )'NI' 

Cet9ntctS~ 

1hc!Ud .. t.enS.mi:llnt~1lflly 

Schedule of Benefits 

This~ ls deslqned to pmvldfi general Wonruitlon about the (<ilvo'5 S~le:ctenc pfa/)8 ottered lo Gt!Nernment Of Gl'.lam employees, refirees Mid SIJrYlvors, 
!n the event of a discrepancy between !hf:!: booklet and ttw: COfltract. the terms of ttie coo tract will Pf8'Va!L 
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'.~T~:il',·•· 
Mll,.Q'.!"""! !If,~~.~..-... Un>led loootf991 per_ per plan ywper....-regm 

~~~(OM&) 
·~Ciil.nbitctcM:t....~-.hoopllalbedB,80Clfon-.rx_,and __ 
~.,.' .. " . lloqolhd) 

! l. ib:D'&&.1)11or,~room,-<81e,CO!ll11Mytarl and ""VOIY 
·2.~...,:;r)oiii!inhOipbi ~fncUfoglabonmwy,x-rar,operatng room,anertheslund -
!'.~~-·. 

~~ 

£~uoilbi' 

Off-Island 
• B1qlbe Qiarges forNon-Partlcipa!!ng l'nMdenl •• IJnJ!l!d kl 1he lesser of acb>al cJ1a1veo or Me<11an'1 pwti:!pal!ng provider fee schedule Ill Ille 

VoOill"IJhl; local!alwhent lhe...-.tcewao renderod, uM!ss._ provided inthe~The ec.er>d Pemin pays any..,...-. Ellilltile ~ 

Th!s bool<!e!ls desiqnedlo provide g......i lnfOOna!im alloot Ille C.lvo'J Sd<ct<:an: ~""offered lo"°""'°""" at Guam etnPloJ..,, rel\tees and -
lntlteeYMtofa~be-nlhl5bOoldetandthecontract.tlteb!m!softltecoolractwi!lprev<il. 
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GovGuam 
HSA2000 

~.~.t:~ 
· Th8""'"i.miy~ amlllllol$8.000mustboS8!18fledbyomorroorefamlly"""'1bels 
lieiW~i1':i)liii.~bpaybanyCOYm<l"Jl811B05 

• Per. penicllcnw 
Niya.irvk>M .,,,,. ~ - & .... U.S. M-.. ~ .._..ed) 

lUllfWlll ~to cent.no ot """"'- 0n1y 

'f<,;~~~ij~ccndlllona,SeleclClnpnMdos"1lll<ftljpalrtar~(Pl!RAjl-IR<qulred) 

Ano)<W ~ ay. l!l<am 
'$50 ~j;;/piariye1t 

.~~~~~p~ 
$50,000 pol - per plir1 )'tit 

CWdlilc SUl'g8ty . 

• $50i)OO'P«"• Per plir1 '!"" 

-~~ 
'~Lftii.iiiipln.OUljlatlenlmly 

· c.n·i:·· ·• ·. 
c·fi!n~~$25perYoll 

~;~.·-
Mlt, CT ~'andJ>liet <!agl1COllc ~ea. Umlted to"'" 1"81 per member per plan year per am!Dmlcal regiln 

-~~·· 

~,&tnpattonta.....-
,·. ·~~ Ekl«iltora~room,lnltnslvo care, coronary care am~ 
2. fjliililei'~hospit.i ,....,,.. ildtldinO labo<"Hlly,x-<ay,operatlng room,.-haslaarcl med"'1m 

i~'i~!Orlfeet 
lrnrmaVzatlona (Aoullne) 

. u:s. NioC H.anh ~ o11mmun12tt1ms ""to 1 e )'8811 a1 aoe 
~,;,. Parudplllftf Pravldwt- not applyforthfl bonetlt 

Schedule of Benefits 

This booJ.Jet Is designed to provide general infoonatloo about~ c.atvo's s.?:lcctcarc: ptam otfetad lo Government of Guam tttnpklvees, retirees <!00 suMvors. 
In tile mnt o! a di!<;repaocy betwwl tllb booklet and tilt cootrect, the lerlM ol the oontract will preval. 
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.......-.-~(-) 

~~Eicain~~ Fxam,Memmcoraottndl.abs 
(lri~IC<i~\ht~Omb~eylhaU.S.-SeMcesToskf«l:>wlthaG!adeA<KB) 
~'* . . . . . -doMnotlPPIYlorthlt-

~DtU!ja·. 
~IN!lirtor''"""" __ .. reqiht 

Well-hbyC... 

Rlr ciilili'iTI JlP 1o iioe two. r.taxlmum 5 - per member per pltn '/W 
.~!!"'.~--llQlllJP!Ylofthltllonell 

OfMaland 
• Eli\PtJle Cllarge! fu< Non-PBrt!cipallnfj Providets,.. limited to Ille - ol acWI tlWVoS °' Medlc3te'• participating p<aviderf,. sdiedulo in Iha 

googra¢llclocal!Oflwtieretlle""1cowosrmlered,ume..oltl<rolseJ11)1'idedln1heAQreemeflt Tllll~-J>IY'MYex<:essabove~~ 

TIU boo!det is oos;goed to provide QOlloral ~- abOut Ill< Calvo'o SdcctCar< pi.., ottered to Gove<mlent ol Guam employees, ret!reeo and'°""""" 
~ !he "''nt ol a -epancy betweeo thlo bOoldet and Ille rontrect. lho tmns of Iha rontract will prevai. 
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WELLNESS & FITNESS BENEFIT must include at least the following: 

1. Cardiovascular Training; 
2. Resistance and Strength Training; 
3. Flexibility Training conducted by certified personal trainers; 
4. Regular Group Exercise Classes with options to provide additional classes to organized 

groups of subscribers upon request; 
5. Monthly Nutrition Classes by certified nutritionists; 
6. Fitness Assessments including Body Mass Index (BM!) by certified personal trainers; 
7. Have the capacity to service a large number of subscribers with fitness attendants 

available at all times to assist subscribers with Cardio Vascular Machines. Circuit Weight 
Machines, and Free Weight Areas; 

8. Assistance to the physically impaired and meet the laws on equal access and comply with 
the Americans with Disability Act Regulations; 

9. Provide child care services to subscribers utilizing wellness program facilities; 
10. Hours of operation Monday through Sunday, except for holidays and special events. 

58 
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